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OUTLINE

Finnish Women

Finnish Women in Physics
Another EDI Issue: Language
Actions in Finnish Universities

VV YV

https://blog.hip.fi/fighting-the-equality-paradox-in-finnish-science/

By the Finnish NORNDIP Advisory Board Members:
Katja Lauri is research director @ Institute for Atmospheric and Earth System Research
Eija Tuominen is research team leader @ VTT
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Hanna Vehkamaki is professor in computational aerosol physics and vice dean of equality |NA|'i'?
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FINNISH WOMEN ARE COMPARATIVELY

EQUAL

- . - . 1 Iceland 0.912 +0.004
» Finland is #3 in the global equality R | R
Index (used to be #2). | 3 (Finland 063 [N  +0.003
=5 _ 4 New Zealand o.es¢ [N +0.014
« E.g., three out of four political parties | 5 (Sweden osts NN 0007
forming the Finnish Government are I ol N i
icaragua ozt +0.001
led by a woman. | s Namibia o802 N -0.005
I o Lithuania osoo D +0.001
| © Belgium o796 N +0.003
From left:
Prime Minister Petteri Orpo,
Minister of Finance Riikka Purra,
Minister of Education Anna-Maja Henriksson,
. Minister of Forestry and Agriculture Sari
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ARE FINNISH WOMEN EQUAL?

Finnish women in working life:

= Education: women prevalil
= Employment: ~same level
= Salary: woman'’s euro is 84 cents
= NOTE: Finnish working life is
extremely divided between
women’s jobs and men's jobs
HELSINGIN YLIOPISTO
HELSINGFORS UNIVERSITET

UNIVERSITY OF HELSINKI

Matemaattis-luonnontieteellinen tiedekunta

Population
in 2020

it fir

Women Men

Employment rate
of persons aged 15 to 64 |
in 2020

in 2020

Life expectancy at birth
in 2020

Unemployment rate
of persons aged 15 to 74
in 2020

Time spent on
domestic work
in 2009 to 2010

Women Men
3h41 min/day 2nh33 min/day

Women
Among those
with tertiary
level degrees

in 2019 m
o

Working in equal
occupations

in 2018
women and men
40 to 60%

9.8
share of wage

and salary
earners

Among elected mps
in 2019

<4

Source: Statistics Finland

Source: Statistics Finland, Gender Equality in Finland 2021
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WOMEN IN PHYSICS IN FINNISH UNIVERSITIES

Gities with universities withPhysics Depts;
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WOMEN IN PHYSICS IN FINNISH UNIVERSITIES

FEMALE
Members of the FULL

2021 (718¥) Lappeenranta-Lahti University of Technology 1/4 25% —

I, University of Helsinki 9/43 21% 1
~85% University of Eastern Finland / Kuopio 2/13 15% —

University of Oulu 1/10 10% |
Aalto University 4/23  17% —

"\:/IPS anr%:/lz fFemﬁleT MBS University of Turku 1/8 13% 1

empers: emaie : : N "

Chair Mr. Daniel Price / Helsinki University Of. Jyva.lskyla i 62/0 !
Vice-chair Mr. Juha Muhonen / Jyvéaskyla Tampere U”'Yers'ty 2/14 14% —
Abo Akademi 0/1 0% —

FPS WG Diversity in Physics Finland University of Eastern Finland / Joensuu 1/15 7% —

(e.g., gender session in FPS annual meeting)
Chairs Ms. Tuuli Miinalainen and

Mr. Ondfej KrejCi
~90 members in the mailing list
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https://blogs.helsinki.fi/diversityinphysics/
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GENDER “TWEEZERS” IN PHYSICS
IN SELECTED FINNISH UNIVERSITIES
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Helsinki Physics + HIP, n=181
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For reference:

Barthelemy, R.S. and Knaub, A.V., 2020.
Gendered motivations and aspirations of
university physics students in Finland.
Physical Review Physics Education
Research, 16(1), p.010133:

“Despite all of the positive aspects in
Finland for women and for science
education, our results suggest that Finnish
female university students still face
challenges that male students do not face.’
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GENDER “TWEEZERS” IN

STEM IN EUROPE
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EU She Figures 2021: Gender in STEM
EU-28
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Factors influencing women’s career:

1. Hiring: job advertisements, bias in
recommendation letters, bias in recruitment

2. Working conditions: less resources, less
mentoring, lower salary, part time jobs

3. Career progression: promotion,
evaluation

4. Grants: women’s chances to receive
grants are lower

Source: https://www.leru.org/publications/implicit-
bias-in-academia-a-challenge-to-the-meritocratic-
principle-and-to-womens-careers-and-what-to-do-
about-it (2018)

https://op.europa.eu/en/publication-detail/-/publication/67d5a207-4dal-11ec-9lac-
0laa75ed71al
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INTERNATIONALISATION
OF FINNISH UNIVERSITIES

 Increase in number of foreign students and staff at universities
« Example from Physics: in LUT, 62% of staff in Physics is international

 Almost 90% of dissertations and 40% of master's theses are written In
English.

* A student survey expressed dissatisfaction with the current state. 38% of
Finnish-speaking and 74% of Swedish-speaking respondents want more
courses in their mother tongue.

 There Is a need to increase Finnish language teaching and multilingualism.
Otherwise, the marginalization of national languages in education and
elsewhere In society is Imminent.
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UH FACULTY OF SCIENCE:

DEPARTMENTS’ WORK WELL-

BEING GROUPS

Each department has its own wellbeing group (CHEM,
CS, GEO, INAR, MATHSTAT, PHY & HIP). These groups
form Kumpula joint well-being network led by Vice-Dean
Hanna Vehkamaki.

A strong focus in the well-being work is on equal rights
and opportunities.

Departmental work well being groups are systematically
involved in the analysis of the work well being survey
results from 2023

Collaboration with student association harassment
contact persons initiated

Nov 2022: all the current Well-being groups’ low threshold
contact person ‘been trained’

FACULTY OF SCIENCE / WELLBEING AND A SENSE OF COMMUNITY
/ WELLBEING SUPPORT CONTACT PERSONS IN KUMPULA

Wellbeing support contact
persons in the Kumpula
campus

Have you experienced sexual harassment or other inappropriate behaviour
at the university? Are there other challenges in your well-being at work? Or
have you seen someone else suffering from these situations? Please report it.

The Kumpula campus has a number of volunteer low-threshold support con-
tact persons (in addition to the university's common harassment contact per-
sons) with whom you can confidentially discuss harassment or other issues
related to well-being at work. Support persons are members of the depart-
ments' well-being groups. Support staff exist for both students and staff.

+ See also the code of conduct of our campus.

» See also the University level instructions Prevention of inappropriate
treatment and harassment.

« See also the Faculty of Science's student's guide to equality and diversity
(PDF). The guide is also available in Finnish and Swedish.

+ See also the student wellbeing service contact information.
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RECENT DIVERSITY& WORK WELL-BEING
ACTIVITIES IN THE UH FACULTY OF SCIENCE

DO NOT ACCEPT ANY BEHAVIOUR THAT INCLUDES:
AL 7 : . wal

kkkkk

Every toilet has a Safer space contact person info sheet ——

Unisex signs to all individual toilets in the campus (multitoilets in lobbies stay gender
specific)

Up-to-date faculty staff & degree gender data now on the faculty web page

https://www.helsinki.fi/fi/matemaattis-luonnontieteellinen-tiedekunta/tiedekunta/tiedekunta-numeroina

Faculty student guide available since beginning of autumn term 2022

‘In Kumpula we manage, or do we’ - mental health event 10.10.2022 and minority stress
and being an ally event 23.1.2024

Kumpula LGBTQ+ STEM day webinar 18.11.2021

https://blogs.helsinki.fi/lkumpula-lgbta/events/lgbtg-stem-day-webinar-18-11-2021/
Vice-dean’s diversity blog in Flamma (also in HELWOR blog for general public)

https://blogs.helsinki.fi/tutkijanaiset/

Reoswrlabsbg faculty instructions for filling professor and lecturer positions finalized

HELSINGFORS UNIVERSITET 6th Conference of the Nordic Network for Diversity in Physics
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OTHER MATTERS IN PROGRESS

Gathering information on employees’ packing density across faculty

Introduction of faculty travel support for work well-being and diversity related —
conferences& presentations

Piloting a survey on distribution of academic household work = poster in NORNDiP

* Summer worker orientation discussed and underlined in the supervisor’s network

Intranet link list for information that had proven to be difficult to find

* Discussion started on developing a moodle-based safety training
* general house security (how to act in cases of fire, accidents etc)
e general laboratory safety (physics, chemistry)
* recycling etc
* psychological safety ( combating harassment, bullying, discrimination etc)
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TO WRAP UP THE BAD AND THE GOOD NEWS

« Bad news:

- The EDI (equality, diversity and inclusion) work is not getting easier in the polarizing
environment

 The gender tweezers do not seem to be improving in physics units in Finnish universities
» Good news:

« Finland remains high in international gender equality indexes

« FPS positive about equality, diversity and inclusion actions, FinDiP working group

« We start to have more active local action groups at physics depts. in universities
* The unknown news:

« Something will be done about the language environment in Finnish universities, but it

remains to be seen if the change will be positive or negative in terms of EDI
HELSINGIN YLIOPISTO
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ABSTRACT OF THE MINEDU REPORT

The number of foreign students and staff at universities has increased. In particular, there has
been an increase in English-language master's programs. Even in programs declared to be In
Finnish, there is a lot of teaching in English. AImost 90% of dissertations and 40% of master's
theses are written in English. For one third of students, the educational path in the national
language Is interrupted between the bachelor's and master's degrees. At Aalto University,
teaching in English extends widely to bachelor's studies. Decisions by law enforcement
authorities regarding the right to study in the national languages have not changed the situation.
A student survey expressed dissatisfaction with the current state. 38% of Finnish-speaking and
74% of Swedish-speaking respondents want more courses in their mother tongue. If possible,
over 80% would prefer to have the course in their mother tongue. The recommendations of the
study include clear guidelines on the right to study in Finnish and Swedish. It proposes a
language proficiency requirement and arrangements for teachers recruited from abroad, rewards
for research conducted in the national Ianguages and recording the number of students trained
In Finnish-language programs in the universities' performance agreements. With the increasing
number of international students at universities, there is a need to increase Finnish language
teaching and multilingualism. Otherwise, the marglnallzatlon of national languages in education

and elsewhere in society is imminent.
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EXAMPLE: ACTIVITIES INCREASING
DIVERSITY @ UH SCIENCE

Active discussion

« Talks and presentations in meetings, colloquia, and lectures

« Training events, e.g., about implicit bias and sexual harassment
Work well-being

« Well-being groups, low-threshold contact points, Code of Conduct, tips
for a more inclusive workplace

Networking, mentoring, role models
» Avoiding being “the only woman in the room”, avoiding “all-male-panels”
Work life balance
« Understanding family responsibilities, also in job announcements
= Continuous collection of data

« \Where we are and where we want to be
HELSINGIN YLIOPISTO
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HELSINGIN YLIO

EXAMPLE:

HELDIOR

HELSINKI ASSOCIATION OF WOMEN RESEARCHERS

TOHLEFNOTES @ UH SCIENCE

WE DO NOT ACCEPT ANY BEHAVIOUR THAT INCLUDES:

« Any sort of discrimination towards someone’s ethnicity, nationality, sexual
orientation, gender expression, religion, size, socio-economic background,

mental health or ability.

- Hate speech or any rude jokes that may insult people around you.

« Catealling or harassment of any kind.

« Entering someone’s personal space — or touching them without their

permission.

= Any obtrusive drunken or intoxicated behaviour.

These rules are inspired by Pien Shop.

If you experience or witness this

kind of behaviour, please contact the

Kumpula well-being team through

bit.ly/Kumpula-support-staff

or this QR code (sign-in to EizpE

Flamma required): R
oz

SE TARKOITTAA, ETTA EMME HYVAKSY
MINKAANLAISTA SYRJINTAA TAIHAIRINTAA.

Oletko joutunut seksuaalisen hairinnén tai
muun epaasiallisen kaytcksen kohteeksi
yliopistolla? Tai havainnut jollekin muulle
kdyneen niin?

TYONTEKLJA

Ota yhteyttd kampuksen hairinta- EEAE
yhdyshenkildihin osoitteessa 0.
bit.ly/Kumpula-tuki-henkilosto %%

tai oheisen QR-koodin kautta (vaatii
Flamma-kirjautumisen):

OPISKELIJA

Ota yhteytta kampuksen hdirinta- EnE
vhdyshenkildihin osoitteessa 3
bit.ly/Kumpula-tuki-opiskelijat =
tai oheisen QR-koodin kautta (linkki [=]
Opiskelu-palveluun):

If you experience or witness this kind
of behaviour, please contact the
Kumpula well-being team through
bit.ly/Kumpula-support-students

or this QR code (link to [Ofx50]
Studies Service): ; *
Ok

DET INNEBAR ATT VI INTE TOLERERAR
TRAKKASSERIER ELLER DISKRIMINERING.

Har du blivit utsatt for sexuella trakasserier
eller annat osakligt beméotande vid univesitetet?
Eller har du sett att det hdnt nagon annan?

PERSONAL

Kontakta campusets kontakt-
personer for trakasserier via
bit.ly/Gumtakt-stod-personal et
eller QR-koden (kraver att du loggar 5
in pd Flamma):

STUDERANDE
Kontakta campusets kontakt-

EiesE
personer for trakasserier via X

9 bit.ly/Gumtaki-stod-studerande rE|
"

eller QR-koden (lank till
Studietjansten):

DIV

HELSINGFORS UNIVERSITET

UNIVERSITY OF HELSINKI

Matemaattis-luonnontieteellinen tiedekunta

= Helsinki Association of Women Researchers
conducted a survey on sexual harassment
(2018): the importance of low threshold contact
was obvious
(https://blogs.helsinki.fi/tutkijanaiset/2019/01/17/h
ow-to-erase-sexual-harassment-feedback-from-
finnish-academial/).

= Every toilet in Kumpula Campus has a note with
contact information.

= An upset person can look for more information in
a quiet place.

5th Conference of the Nordic Network for Diversity in Physics
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WHY DIVERSITY MATTERS?

1. Diverse teams make better science
» Diverse teams bring in diverse experiences,

practices, perspectives, values, and motivations

 Diversity increases the quality of the process
and effectiveness of scientific inquiry.

 (Reference: abundancy of scientific studies.)

2. Everyone has right to equal opportunities

HELSINGIN YLIOPISTO
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SUMMARY

Diversity makes better science!
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Increasing diversity needs actions!
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Actions make difference!
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